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On Cultivating Foreign Language Students’ Intercultural Competencies

Wang Shouren

Abstract:This paper attempts to redefine intercultural competencies from four dimensions, i.e. cognitive knowledge, functional

language, behavioral initiative, and the sense of responsibility. Then the ways of cultivating foreign language students’ intercultural

competencies are proposed: introducing China elements into the existing curriculum, extending language skills to discourse modes,

and combining various educational approaches and methods.

Key words: intercultural competencies; curriculum; discourse; educational approaches and methods
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